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Developing the Leader
Within You

Elevating Leadership to Greater Levels
ITD-John C. Maxwell Program
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The 360 Leader

Developing Your Influence from
Anywhere in the Organization
ITD-John C. Maxwell Program
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Competency-Based

People Management
A Practical Guide for Managers
ITD-William J. Rothwell Program
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Change Management &

Organization Development
Tools and Techniques for Managers
ITD-William J. Rothwell Program
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The Heart of Coaching
Creating a Coaching Culture
for Outstanding Results
ITD-Thomas G. Crane Program
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Maximizing
Talent Potential

The Manager’s Daily Role
ITD-William J. Rothwell Program
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® Master of International Business
Administration,
The University of Melbourne, Australia

® Doctor of Business Administration,
Victoria University, Australia
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Maxwell

“A great leader's courage to
fulfill his vision comes from
passion, not position 1)

ohn C. Maxwell
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The 360 Leader

Developing Your Influence from Anywhere

in the Organization
ITD-John C. Maxwell Program
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@ Master of Science in Human Resources
Development,
Pittsburg State University, USA

@ Doctor of Philosophy in Human Resources
Development,
University of Minnesota, USA
(with a scholarship from the Ministry
of University Affairs)
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ency-Based
ople Management
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Dr. William J. Rothwell
NsSAéu HRD na: OD
IIKO Rothwell &
Associates

“The use of competency-
based HR management
techniques provides the single
most useful approach to
position the HR function in a

Competency-Based
People Management

A Practical Guide for Managers
ITD-William J. Rothwell Program
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Change Management &
Organization Development

Tools and Techniques for Managers
ITD-William J. Rothwell Program
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“People should care about
organization development
because it is rapidly emerging
as a key business topic -

if not the key business

(how to make change stay in an organization after implementation) topic y
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® Master of Public Administration,
Portland State University, USA

@ Doctor of Business Administration,
University of South Australia, Australia

o Certification in Applied Psychology,
Copenhagen Business School

® Advanced Human Resource Management
Certification,
The International Consortium for Executive
Development Research, USA
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® WowodMs International Coaching and
Mentoring Academy
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The Heart
of Coaching™
I0UAYANSIAWN:UOD
Thomas G. Crane
nsaumslAsLIU IKD
Crane Consulting

“As coaching becomes a
predominant cultural practice...
it will create a performance-
focused, feedback-rich
organization that is capable of
creating and sustaining a

itive advantage

The Heart of Coaching

Using Transformational Coaching to Create

High-Performance Coaching Culture
ITD-Thomas G. Crane Program
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(Foundation, Learning Loop, Forwarding the Action)
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Maximizing Talent Potential

The Manager’s Daily Role
ITD-William J. Rothwell Program
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(High Potentials, High Performers, High Professionals)
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